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STRESS-FREE

A 
career change 
doesn’t usually 
happen by accident.  
It’s the result of 
deliberate planning 

and action. Change leadership 
and career expert Michelle 
Gibbings (michellegibbings.com) 
knows all there is to know  
about changing careers. Her 
latest book, Career Leap: How  
To Reinvent And Liberate Your 
Career is a step-by-step guide  
to reinventing yourself in the 
workforce. Michelle explains  
all you need to know to make 
that change in your life...

IT’S NEVER 
TOO LATE  

TO CHANGE 
YOUR 

CAREER. 
HERE’S HOW!

HERE’S 
WHAT 
TO DO

5
#PERFORMANCE IS 

DROPPING
The work environment no longer 
brings out the best in you. Your 
motivation is dropping, so you are 
doing only what you have to do.  

#THERE’S A VALUE’S 
DISCONNECT 

Your values and those of the 
organisation are out of alignment, 
such that you feel like you have 
to change who you are when you 
are at work.   

#’CYNIC’ IS YOUR 
MIDDLE NAME 

You are spending large parts of  
the day complaining about what’s 
happening at work.  

#AFFLICTED BY  
BURN OUT

You feel burnt out and the physical 
signs of stress are coming out in 
how you behave at home with  
your friends and family.  

#YOU’VE STOPPED 
LEARNING

If you’ve stopped learning at work 
and there is no more room to grow 
or expand your horizons, it may be 
time to step outside.

Before you throw it all in, Michelle 
recommends you dig into why it is 
that you hate your job.

‘Ask yourself: “What isn’t 
working? Is it the role, the people, 
my boss or other factors? Are there 
aspects of my job I am enjoying? If 
so, is there a way to tweak what I 
am doing to do more of that (and 
less of what I don’t like)?”’ she says.

‘Then ask: “Is being in this role  
a potential stepping stone to 
something else I’d rather do?” If  
so think: “Is it worth sticking it out 
for a bit longer?” Answering these 
questions will help you work out if 
you should leave, and how quickly.’

Michelle says we need to 
consider what we are prepared to 
do about the situation, and how 
much energy we are prepared to 
spend in making a change.  

‘Changing roles takes time and 
effort,’ she says.

IF YOU DECIDE YOU  
ARE READY TO CHANGE, 
THEN YOU NEED TO GET 

CLEAR ON THE VALUE 
YOU OFFER, ACCORDING 

TO MICHELLE.  
‘EVERYONE BRINGS 

CERTAIN SKILLS AND 
WAYS OF OPERATING TO 
THE WORK THEY DO. IT’S 
ESSENTIAL TO BE ABLE 
TO CLEARLY ARTICULATE 
THAT VALUE AND HOW 

YOU CAN HELP AN 
ORGANISATION, BUSINESS 

OR CLIENT ACHIEVE THEIR 
OBJECTIVES,’ SHE SAYS.
‘IT IS THIS VALUE YOU 

WILL BE SELLING WHEN 
YOU ARE LOOKING FOR  

A NEW JOB.’

According to Michelle, it is much 
easier to choose and make your 
career leap when you play to  
your current strengths. 

‘It is these strengths, these skills 
and competencies, that will help 
you stand out as you transition 
across roles or industries, or 
whatever your leap involves,’  
Michelle says.

‘You will use these strengths  
as a launching pad for your career 
leap, highlighting them in your 
LinkedIn profile and when talking 
to prospective employers or 
clients... they are the critical 
building blocks for success in  
your new career.’

REPORTS SAY THAT 
BETWEEN 60 AND 
80 PER CENT OF 
JOBS AVAILABLE 

ARE UNADVERTISED 
OR SOURCED 

THROUGH A CONTACT.  
SO YOUR NETWORK 

IS CRUCIAL.  
‘YOU WANT TO 

BUILD A STRONG 
STAKEHOLDER 

NETWORK WHERE 
YOU ARE KNOWN 
FOR SOMETHING, 
ARE RESPECTED, 

AND HAVE A STRONG 
NETWORK OF 

PEOPLE WILLING TO 
SPEAK FOR YOU,’ 
SAYS MICHELLE.

HATE YOUR JOB?

WHAT IS
YOUR 
VALUE?

BUILD A
STRONG 

NETWORK

ACCORDING TO 
MICHELLE GIBBINGS 

THERE ARE FIVE 
WARNING SIGNS 

TO LOOK OUT FOR

TO TELL 
YOU’RE 

NOT IN THE 
RIGHT JOB

WAYS

KNOW YOUR
STRENGTHS

START WITH SOME
SOUL SEARCHING 
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